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Code Of Conduct & Staff Indiscipline Redressal Process  
All staff of grammar school is expected to uphold highest standards of professional behavior at all 
times within and without the school. All staff will be governed by the code of conduct implicit in the 
Teacher & Leader standards. 

 Any lapses , such as the ones below, will be construed as breech of the code of conduct and 
attract a disciplinary action which may include temporary suspension of services or termination, 

depending on the gravity of offence: 
 

1. willful neglect of duties- implicitly or explicitly assigned  

2. propagation through teaching lessons or otherwise, of beliefs and value systems that 
disrupt the harmony of the multicultural school community 

3. discrimination against or showing disregard for, the needs of any student: be it academic, 
socio-emotional or physical. 

4. Showing a lack of concern for the moral and spiritual development by ignoring or neglecting 

objectionable behavior, abusive language or indulgence in any form of malpractice by 
students 

5. Demonstrating sustained neglect in correcting class-work or home-work done by the 
students; 

6. Being absent from class, while being present in the school,  

7. Refusing substitution when a class is without a teacher 
8. remaining absent from the school without leave or without the previous permission of the 

head of the school; Provided that where such absence without leave or without the previous 
permission of the head of the school is due to reasons beyond the control of the teacher, it 
shall not be deemed to be a breach of the Code of Conduct, if, on return to duty, the 

teacher has applied for and obtained, ex post facto, the necessary sanction for the leave. 
9. accepting any job of a remunerative character from any source other than the school or 

give private tuition to any student of the school or engage  in any business; 
10.  entering into any monetary transaction with any student or parent ; NOR accept any gift 

from any student, parent or any person with whom she has to come into contact by virtue of 

her position in the school. 
11.  Engaging as a selling agent or canvasser for any publishing firm or trader; 

12.  Causing any damage to school reputation or property; 
13.  Being guilty of or encouraging violence or any conduct which involves moral turpitude 
14.  being guilty of misbehavior or uncivil towards any parent, guardian, student, teacher or 

employee of the school; 
 

  Teachers/ staff are liable to be served a memo for breech of conduct. A memo is served when 
staff has not responded to counseling and repeats the behavior. Memos served are included in 
performance appraisal records and may lead to termination.  
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