
 

 

 

                                                         

 

Equal Opportunities Policy 
 

 

                                                                    Mission Statement 

 

 Grammar school believe that every child matters and that learning should be fun, innovative, purposeful and challenging. 

School’s Mission 

We are committed to delivering innovative and inspirational teaching that develops confident learners by:  

-  Encouraging students to take ownership of their learning 

-Developing teaching strategies that are innovative, engaging and fun. 

-  Preparing our students for the challenges ahead and make them ready for life as global citizens 

-  Enabling our students to become critical, independent thinkers who embrace lifelong l earning 

-  Ensuring that equal opportunity exists to empower our students to achieve their personal best  

-  Promoting a positive and respectful partnership with students, teachers, parents and the wider community 

-  Working closely with the school owners and Board of Governors to ensure resources are available to support teaching and learning 

 

 

 

1. Introduction 

At Grammar School, everyone, regardless of their age, is entitled to equal respect, and their interests shall be 

considered equally. Adults and older children are expected to show responsibility in accordance with their age 

and experience. Age may be taken into account, along with other factors, when admitting students, or making 

appointments to the staff. 

2.  Responsibilities 

 The Principal is responsible for ensuring the Equal Opportunities policy and procedures are implemented 

and monitored in school. 

 School staff are responsible for following the procedures and guidelines of the Equal Opportunities 

policy at all times and for reporting incidents where the policy is contravened. 

3.  Specific Information 

Admissions 

Grammar School admits pupils irrespective of their gender, race, creed, disability or special educational needs, 

provided that there are good prospects of meeting their needs without unduly prejudicing the education and 

welfare of other pupils. 

Appointment of Staff 

Grammar School appoints staff irrespective of their race, gender (except where privacy is a consideration), 

disability, or sexual orientation.  



 

 

 

Curriculum 

There shall be no differentiation in the curriculum offered to boys and girls. Teaching and other groups shall 

otherwise be co-educational unless students request otherwise. The curriculum will encourage students to 

question assumptions and stereotypes regarding gender, race, creed, disability, and sexual orientation.  

Relationships between Individuals 

Each child or adult is expected to treat others without regard to their race, nationality, religion, gender, social 

class, accent, physical appearance or any disability except where common decency and consideration dictate.  

Age 

 Everyone at the school, regardless of their age, is entitled to equal respect, and their interests shall be 

considered equally, save in those situations covered by the Children Act 1989 where the interests of  a child are 

paramount. Adults and older children are expected to show responsibility in accordance with their age and 

experience. Age may be taken into account, along with other factors, when admitting students or making 

appointments to the staff. 

Building Access 

Grammar School is committed to providing wheelchair access wherever practicable. 

Religious Observance 

There is no compulsory worship in the school and there shall be no attempt to proselytize for a particular 

religion. Students are encouraged to explore their spiritual beliefs freely and to question religious dogma as they 

see appropriate. 

Consultation and Complaints 

Any breach of the equal opportunities principles shall be regarded as a serious matter and be submitted to 

formal complaint processing. In addition, the school encourages an open dialogue regarding all school matters 

and staff and students are encouraged to contribute their views informally as well. There are several informal 

opportunities, including weekly all-school meetings, enquiry session, tutor meetings, etc.  

4.  Monitoring 

Equal opportunities practice is to be monitored once a year by an elected student/staff group. Concerns raised 

may be discussed with the school as a whole. 
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